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ABSTRACT

The study examined the effect of Board compensation on the financial performance of Deposit Money banks and Manufacturing companies in Nigeria from 2008 to 2017. The study was carried out in order to analyze effect of high pay to board members on the financial performance of the organization, and also recommend ways by which the financial value of companies in Nigeria could be improved. The study randomly selected 12 Manufacturing firms and 12 Deposit money banks Listed on the Nigerian Stock exchange as at January 2018; and obtained data from their annual reports. The data extracted were analyzed using the Panel regression analysis and paired t-test. The study established that there is a relationship between board compensation and the financial performance of companies within the two sectors examined, and that changes in one affects the other, so therefore the study recommends that remuneration packages should complement labor services which are geared towards achieving the goals of the organization. The study found positive and significant relationship between the corporate governance variables and board compensation in the banking sector but negative significant relationship between the variables in the manufacturing sector.  The study therefore recommends that proper and strict measures should be put in place to monitor organizations’ adherence to corporate governance policies and that remuneration paid to directors should reflect or should be dependent on how well the decisions they make affects the organizations’ performance positively. 
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