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ABSTRACT

Employee commitment is a concept that has generated heated debates among scholars and human resources managers. This paper identified the main conceptual issues in each of the approaches that were dominant within the periods that were reviewed in this study. It also criticized the various approaches in order to identify the gaps as well as the strengths and weaknesses of their argument which necessitated the emergence of the next era. The research concluded that there were conceptual and methodological challenges with the two dominant approaches in the fourth era, hence there is need to reexamine the approaches and apply them to a real life situation. Hence, this research recommended that there is a need to develop the fifth era based on the weaknesses of the approaches in the fourth era which will begin form 2014 till date.
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